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Jull marks for the questions.

1. Answer the following: 1x10=10
(A) Fill in the blanks:
(i) Staffing is the function of

Human Resource Management.
(Managerial/ Operative)

(ii) refers to the process of
collecting information about a job.
(Job Evaluation/Job Analysis)

(i) The basis of job design in
personnel management is
(Teams/ Division of labour)

Contd.







(iii)

)
)

i )

i
(iii)
(iv)
(v)

(v))

What is job des1gn 1

Wnte two advantages of external source
of recru1tment

Wr1te two ma_]or l1m1tat10ns of selectlon |

tests. |

| Wnte two p01nts of dlstlnctlon between
‘ -‘,selecuon and recru1tment

,‘,-,-Answer the followmg (any four) 5><4 20 i
o

Explaln vanous types of non ﬁnanc1al_ |
1ncent1ve. it e ) Y

Dlscuss the need and 1mportance of

tra1n1ng 1n an organlsatlon

DlSCU.SS the maJor obstacles of Human i
Resource Plannmg

Explaln ﬁve 1mportant contents of _]ob j
descrlptlon. i

Elaborate the scope of Human Resource
Management.

Discuss the major objecuveg of a Sdund‘ i
induction programme.
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4. Answer the following: (any five) 8x5=40

(i) Discuss the evolution and development
of HRM. IR

(i) What is job design? Explain various
techniques of job design. 2+6=8

(iii) Discuss any five traditional methods
of Performance Appraisal.

(iv) Elaborate the employee selection
process.

(v) Explain McClellands need theory of
motivation.

(vi) Write and explain the various types of
employment interview. What are the

‘major limitations of an interview ?
4+4=8

(vii) What is separation ? Explain the
various forms of separation.  2+6=8

(viii) State the meaning of transfer. Explain
different types of transfer. 2+6=8
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